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ACT2endracism - Video Campaign Project: 
A Video Resource Guide
The ACCT Foundation in partnership with ACT2endracism has developed a video 
campaign to counter disinformation and misinformation that has fueled anti-Asian 
sentiment, verbal and physical assaults, and race-based hate directed at Asian-Canadians.

The campaign is comprised of 5 videos that address:

• Video 1: ‘Anti-Asian Microaggressions’ as an outcome of bias & discrimination

• Video 2: ‘Yellow Peril’, as a constant from past to present

• Video 3: Perpetual Foreigner’ as a commonly held stereotype

• Video 4: ‘Model Minority’ as an unshaken perpetual myth

• Video 5: ‘A Call to Action’ as a challenge for individuals, allies and systems

The Video Campaign Project has been created to promote a greater awareness and 
understanding of anti-Asian racism to impact systemic change in public institutions, 
support community agencies, and influence public perceptions. The videos and 
discussions apply to everyone and provide Canadians the historical and contemporary 
underpinnings of hate, racism and discrimination directed at Asian-Canadians. 

This video resource guide provides guidance for facilitation and discussion. It is divided 
into two main sections: Section 1: Preparations and Section 2: Implementation.

Section 1: Preparations

This section provides the facilitator a general overview of the video to prepare the 
groundwork for discussion.   

It includes:

• Description of video

• Length of video

• Grade level, language content warning, and audience

• Key concepts based on the video

• Building a Safe Space & Cultural Safety

The ‘Activating Prior Knowledge & Minds On’ section includes high level questions to be 
used as: pre-event reflective questions; event opener or ‘Minds On’; or, if time is limited, as 
main facilitation questions.
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Section 2: Implementation 

This section provides the facilitator a general overview of the video as it applies to three 
sectors: to 1) Educators & School Systems; 2) Community Agencies; and 3) Para-public, 
Government and Public Industry. 

It includes:

• Suggested use within a specific sector e.g. discussion times, training format, etc.

• Key questions, or discussion prompts

• Suggestions for wrap-up & follow-up

Each resource guide is tailored to the individual video, with a variety of prompts that 
speak to a range of complexity. The facilitator is encouraged to mix and match the use of 
questions depending on the audience’s level of understanding, subject matter experience, 
and the education goals and outcomes.

How Best to use the videos? 

Each video can be used as a stand-alone as part of an education & training program, or 
the entire five videos can be shown as part of an educational module. It is suggested 
facilitators start with Video 1 (microaggressions) through Video 5 (call to Action) as the 
content is scaffolded and builds on previous video content. After completion of one or all, 
participants can explore individual, or collective action.

Key Resources 

The Act2endracism coalition has produced a number of high-level resources including 
literature reviews, backgrounders and infographics. These free down-loadable resources 
are available in multiple languages and written for a variety of audiences from youth to 
adults. 

The resources provide foundational understanding from definitions e.g. bias, 
microaggressions, systemic racism, etc., to key concepts e.g. Yellow Peril, Hate crimes, 
etc., in a variety of formats including videos and comics. Users of the Video Resource 
Guide are suggested to consult the resources on the Act2endracism site including the 
numerous resources suggested specific to each video. 

Key Agencies and Credits 

The Action, Chinese Canadians Together (ACCT) builds the capacity of Chinese Canadian 
leaders committed to creating a more equitable society in Canada. Working in partnership 
with the Act2endracism, a coalition of individuals and groups raising awareness of anti-
Asian attacks due to Covid19, this series of videos was produced for education and 
training. As a member group of Act2endracism the Asian Canadian Educators Network 
produced this video resource guide. 
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The Asian Canadian Educators Network’s mission is to fight against racism and serve as 
the voice for advocacy on educational issues and concerns related to Asian Canadians. 
Comprised of educators, administrators, policy analysts a senior leaders from the 
educational system the video resource guide was conceived, developed and written by 
the following members:

• Gen-Ling Chang

• Rizwana Kaderdina

• Khadijah Rawji

• Sara Leung

• Joshua Lim

• Melvin Lowe

• Kien Luu

• Elizabeth Shen

• Sandy Yep

These experienced educators bring an ‘education lens’ to the treatment of the videos in 
terms of its use, application and pedagogy in terms of education and training.   

Calls to Action 

Addressing individual and systemic racism is an action. The videos are envisioned to be 
the beginning of a dialogue / engagement for audiences around anti-racism, towards a 
greater understanding of the history and current manifestations of anti-Asian racism in 
Canada and abroad, and catalyst to act. Dialogues are necessary but insufficient. 

In the spirit of social cultural and systemic change there is a compelling urgency and ‘Call 
to Action’ for all Canadians. The far too invisibility and silence surrounding anti-Asian 
racism needs to be broken, shaken and dismantled.   

The calling is NOW.
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Name of Video: Model Minority

Link: https://act2endracism.ca/lets-talk-model-minority-myth/

Description: The video explains the concept of the Model Minority Myth. It starts with 
Asian Canadians reflecting on how people perceive Asians. It then explains how these 
perceptions/stereotypes perpetuate and sustain the myth.   The Model Minority Myth is 
defined and a brief history of Asian racism in Canada is presented to provide a systemic 
and structural foundation to the concept.   The video demonstrates how this belief 
impacts Asian peoples and its manifestations in current contemporary forms of ongoing 
racism. The video concludes in a call to action.

Author: Joshua Lim

Length of video: 7:32 minutes

Grade level, language content, audience: Grade 4+ and Adults   

Trigger warning: This video Includes a short clip documenting an incident of anti-Asian 
racism (4:45). In the video, a white male makes a racist comment targeting people of 
Chinese and Japanese heritage 

Key Concepts explored:

• Model Minority   

• Positive Stereotypes 

• Culture of Silence 

• Anti-Asian History   

• Exploitation 

• Bamboo Ceiling 

• Erasure   

• Othering 

• Model Minority as Wedge

Building Safe Space, Key Guidelines: A Safe Space is created when participants share 
experiences, thoughts and attitudes without fear. This includes listening with an open 
mind, sharing with humility and providing supportive statements, without judgment. This 
requires guidelines developed and agreed by all.    

Model Minority Stereotype 
ACT2endracism Video Campaign Project - 
ACENET Discussion Guide

https://act2endracism.ca/lets-talk-model-minority-myth/
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Samples include: 

• Share what you feel comfortable

• Speak from the ‘I’ perspective

• Ability to pass at any time 

• Listen to understand, not respond 

• Speak to the comment, not the person 

• Use supportive statements   

• Take ownership of your words 

• What is said in discussion, is not shared outside 

• Respect the privacy and confidentiality of others 

As facilitator, ask participants if they need clarifications on the guidelines; add additional 
agreements as needed.   Plan how you will respond if racism is expressed.    

What might you do if: 

• Participants hold that some of the stereotypes, etc., are true? 

• Participants repeat hateful language they have heard or expressed, or been 
targeted by 

• Participants who have experienced anti-Asian hate are re-traumatized and/or relive 
past trauma 

During the discussion review and restate any guidelines as needed.   As there may be 
multiple identities present in the space, what is comfortable for those of dominant 
identities e.g. power & privilege, may be unsafe for those of the identity being discussed. 
Ask participants to consider differences of safety and comfort.

Cultural and Personal Safety: Prior to engaging participants facilitators should ensure that 
culturally responsive mental health supports are available, especially for the emotional 
and psychological safety of Asian identifying students/families/staff and other racialized 
individuals.

Activating Prior Knowledge & Minds-On: Throughout the video, viewers are asked to 
consider the foundations of the ‘Model Minority stereotype. How is this myth perpetuated 
in history and maintained in mainstream beliefs, systems and institutions? Through 
reflective questions, viewers are asked to challenge their implicit bases and consider 
the negative impacts of positive stereotypes on the lives of Asians individuals and 
communities.   
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What does bias, micro-aggression, stereotypes, discrimination, racism & anti-Asian racism 
look like, sound like feel like? 

• How can positive stereotypes negatively impact an individual or group? 

• What are the key issues that speak to the historical and/or current context related 
to the myth of the model minority and anti-Asian racism? 

• What are current words used by the media and social circles, that lead to the rise of 
anti-Asian hate, and anti-racism (Note:   Safe Space Guidelines) 

Rationale  

How can this video be used for the specific sector?

Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry 

This video can be used as 
a discussion starter and 
educational resource for 
Asian racism. The video 
provides a concrete definition 
of the Model Minority Myth, 
examples, testimonies, 
contemporary issues, 
intersections to other forms 
of racism, and calls to action 
that can be used as points of 
discussion.   

This video can be used as 
a training guide to help 
community agencies develop 
awareness of the Model 
Minority Myth and begin 
to unlearn the associated 
stereotypes. The video will help 
illuminate the fact that Asians 
who are employed or engaged 
in multiple and different job 
sectors will require different 
needs and supports. The video 
will help community agencies 
realize why bias, discrimination, 
and microaggressions 
against Asian workers may 
be underreported due to the 
Model Minority Myth which 
results in a culture of silence 
among Asian Canadians.

This video can be used to 
inform and support policy on 
anti-Asian racism by educating 
people on the unreported 
nature of Asian racism due 
to the Model Minority Myth. 
The video sheds light on 
a contemporary issue of 
worker’s rights with respect to 
COVID-19.
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Key Considerations 

What to be aware of?

Video Length: The video is nearly 8 minutes long and explores multiple concepts. Each 
concept can lead to further discussions and may need further explanations to connect the 
concepts within a historical and contemporary framework.

Connections to Black and Indigenous emancipation are touched on in the video and may 
require time to explore its connection to anti-Asian racism. 

Key Questions or Discussion Prompts

Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry 

Students / Educators: 
Analysis + Reflection 
Prompts:

• What are the key 
concepts or images 
that resonated with 
you?   

• Has anyone 
experienced 
or know about 
someone who 
experienced a false 
assumption? How 
did it make you or 
that person feel?

• Were there phrases 
that you heard 
during the video 
that surprised you?

• Do you think the 
Model Minority 
Myth is a “positive” 
stereotype? Why or 
why not?

Management / Service 
Provider of community 
agencies / NGOs Prompts: 

• How can I support 
you (the client)? 

• Use the video 
example of a 
precarious worker 
/ worker rights for 
discussion 

• How are workers 
being victimized 
during the 
pandemic? 

• What are the 
organization’s 
historical practices? 
How have they 
changed to ensure 
equitable, inclusive, 
and representative 
practices? 

Government & Private 
Industry Decision-makers 
/ Employers Prompts:

How would this video 
inform your: 

• Development of 
a public policy, or 
program initiative?   

• Diversity education, 
training initiatives 
for staff?

• Development 
programs and 
policies relevant to 
promotion, hiring or 
retention of Asian 
Canadian staff?
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Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry 

• Who benefits from 
the Model Minority 
Myth? 

• Why is silence 
problematic? 

• Why is seeing all 
Asians as the same 
problematic? 

• How does the 
model Minority 
myth work as a 
tool to pit Asian 
Canadians against 
other racialized 
groups others?   

• Why is it important 
to learn about the 
history of racialized 
groups in Canada? 

• How does racism 
impact the 
classroom, school, 
workplace?   

• What does a 
“nonthreatening 
group of colour” 
imply?   How is it 
racist? 

• Why is allyship 
and standing in 
solidarity with 
racialized groups 
important?

Clients Prompts:

Do you feel like you 
belong or that you 
are included in your 
workplace?   

• Have you ever 
felt or seen 
someone get taken 
advantage of 
(exploited) in the 
workplace? Can 
you provide an 
example? 

• Have you ever 
voiced your 
concerns about 
workplace racism? 

• Do you feel 
comfortable doing 
so? 

• How do you voice 
your concerns? 

• Do you feel you 
have a voice in your 
worker’s rights? 

System level Prompts:

How do you ensure 
you equitably recruit, 
promote, and maintain 
Asian Canadian workers? 

• Are there systemic 
barriers that 
may affect Asian 
Canadian workers? 
(For example, 
bamboo ceiling) 

• Are there policies 
in place to level the 
playing field for 
racialized groups? 

• Is there an Asian 
Canadian affinity 
group / employee 
group to support 
workers? 

• Is there equity and 
diversity training / 
staff development 
at the workplace? 

• How does the 
video complement 
equity and diversity 
training, staff 
relationship, and 
policy and program 
implementation? 
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Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry 

Action Prompts:

• How do you start a 
conversation about 
racism? 

• How do you deal 
with racism?   

• How has COVID-19 
changed the way 
people treat Asians? 

• How do we support 
the understanding 
of the Model 
Minority Myth 
among non-Asian 
people?

School Prompts:

• How does the Model 
Minority Myth 
affect students in 
a classroom (i.e., 
perception of 
students’ academic 
abilities, perception 
of students’ social 
skills, roles that 
certain students are 
pushed into)?    

• What can students 
and teachers do to 
better understand 
Asian students?

• Are you aware 
of the impact of 
positive stereotypes 
that relate to 
the treatment of 
Asian Canadian 
employees? 

• Are there supports 
for Asian Canadian 
clients that your 
organization 
serves? (For 
example, 
translators) 

Staff level Prompts:

• Do you know how 
to support your 
Asian Canadian co-
workers? 

• How might staff 
benefit from 
learning about the 
Model Minority 
Myth? 

• Are staff 
comfortable 
with discussing 
working conditions 
and promotion 
opportunities?



10 out of 13

Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry 

• What can you do 
if you see or hear 
racist action at 
school? 

• How do we combat 
the Model Minority 
Myth in school? 

• How do we support 
our family’s 
understanding of 
the Model Minority? 

• How do we 
combat the Model 
Minority Myth in 
our community / 
outside of school? 

• How can this video 
be used to support 
non-Asian Canadian 
employees to better 
understand the 
challenges of their 
Asian Canadian 
colleagues and 
build better cross-
racial   relations?

Wrap-up & Follow-up

Identifying next steps: Further learning and discussions on concepts raised in the video 
and/or from the current discussion.   

Creating an action plan for the 4 calls to action presented in the video?
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Key Resources

Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry

ACENET resources: 
WHO guideline for 
naming viruses/infectious 
diseases: 
https://www.who.int/
news/item/08-05-2015-
who-issues-best-practices-
for-naming-new-human-
infectious-diseases

ACCT:  
(Racism in the curriculum): 
https://drive.google.com/
file/d/18WbrTEzZfYL9DKI
qquj1XFU6690vl9kt/view

(History of Asian Racism 
in Canada): 
https://drive.google.com/
file/d/1fFIisLrRFe7jTp7U3X
Yqo0fNNx4igBtd/view

(Demographics of Chinese 
Canadians):  
https://drive.google.com/
file/d/11H2LjewvxKakS5cg
E6TcMge7yKGrg8GN/view

(Infographic – Racism and 
Systematic racism): 
https://drive.google.com/
file/d/1NjtszTy0uP9Vo 
s6benk3QycKIyNi-67j/
view

ACCT: (Scholarly paper of 
Asian Racism in Canada): 
https://drive.
google.com/file/
d/1UXW8PuX1pQ8tgM-
S_1PGoMyz_zdWTr7j/view

(Infographic on 
Employment):  
https://drive. 
google.com/file/ 
d/1hvbMe8D-
RTlfP7jE4Qb9dyAVWJC 
pfn2r/view

(Demographics of Chinese 
Canadians): 
https://drive.google.com/
file/d/11H2LjewvxKakS5cg
E6TcMge7yKGrg8GN/view

ACCT:

(Infographic on 
Employment): 
https://drive. 
google.com/file/ 
d/1hvbMe8D-
RTlfP7jE4Qb9dyAVWJC 
pfn2r/view

(Demographics of Chinese 
Canadians): 
https://drive.google.com/
file/d/11H2LjewvxKakS5cg
E6TcMge7yKGrg8GN/view 

https://www.who.int/news/item/08-05-2015-who-issues-best-practices-for-naming-new-human-infectious-diseases
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https://www.who.int/news/item/08-05-2015-who-issues-best-practices-for-naming-new-human-infectious-diseases
https://drive.google.com/file/d/18WbrTEzZfYL9DKIqquj1XFU6690vl9kt/view
https://drive.google.com/file/d/18WbrTEzZfYL9DKIqquj1XFU6690vl9kt/view
https://drive.google.com/file/d/18WbrTEzZfYL9DKIqquj1XFU6690vl9kt/view
https://drive.google.com/file/d/1fFIisLrRFe7jTp7U3XYqo0fNNx4igBtd/view
https://drive.google.com/file/d/1fFIisLrRFe7jTp7U3XYqo0fNNx4igBtd/view
https://drive.google.com/file/d/1fFIisLrRFe7jTp7U3XYqo0fNNx4igBtd/view
https://drive.google.com/file/d/11H2LjewvxKakS5cgE6TcMge7yKGrg8GN/view
https://drive.google.com/file/d/11H2LjewvxKakS5cgE6TcMge7yKGrg8GN/view
https://drive.google.com/file/d/11H2LjewvxKakS5cgE6TcMge7yKGrg8GN/view
https://drive.google.com/file/d/1NjtszTy0uP9Vos6benk3QycKIyNi-67j/view
https://drive.google.com/file/d/1NjtszTy0uP9Vos6benk3QycKIyNi-67j/view
https://drive.google.com/file/d/1NjtszTy0uP9Vos6benk3QycKIyNi-67j/view
https://drive.google.com/file/d/1NjtszTy0uP9Vos6benk3QycKIyNi-67j/view
https://drive.google.com/file/d/1UXW8PuX1pQ8tgM-S_1PGoMyz_zdWTr7j/view
https://drive.google.com/file/d/1UXW8PuX1pQ8tgM-S_1PGoMyz_zdWTr7j/view
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https://drive.google.com/file/d/1UXW8PuX1pQ8tgM-S_1PGoMyz_zdWTr7j/view
https://drive.google.com/file/d/1hvbMe8D-RTlfP7jE4Qb9dyAVWJCpfn2r/view
https://drive.google.com/file/d/1hvbMe8D-RTlfP7jE4Qb9dyAVWJCpfn2r/view
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https://drive.google.com/file/d/11H2LjewvxKakS5cgE6TcMge7yKGrg8GN/view
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https://drive.google.com/file/d/1hvbMe8D-RTlfP7jE4Qb9dyAVWJCpfn2r/view
https://drive.google.com/file/d/1hvbMe8D-RTlfP7jE4Qb9dyAVWJCpfn2r/view
https://drive.google.com/file/d/11H2LjewvxKakS5cgE6TcMge7yKGrg8GN/view
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Educators, System 
Leaders, School 
Councils

Community Agencies, 
not-for profits

Para-public agencies, 
Government, and 
Private Industry

(Definitions - Prejudice, 
Stereotyping, Racism, 
Discrimination): 
https://drive.google.com/ 
file/d/16QgbLYuU 
MEejvKS4Yy5z4_ 
QB9OmUs6im/view

(COVID-19 Asian Racism 
response): 
https://drive.google.com/ 
file/d/1_7U0qN6q7bQh 
AeabxDBueu 
RdjeOUDYEZ/view

(Case study of racism in 
school): 
https://drive.google.com/
file/d/1R7YdNk4OSc3tNtq-
VdwXdBUVMk-C-Kdd/
view

(Microaggressions): 
https://drive.google.com/ 
file/d/1RMWG--
lYiD2cJRprIqohBcG 
CLvpSOSNH/view 

(Yellow Peril - History): 
https://drive.google.com/ 
file/d/1hsfuUm4_
HKlzzdmTMIUN4xs7 
Gor2BJmb/view

(Hate Crimes definition)
https://drive.google.com/
file/d/1Lp7UWKRu7yC2n
CsBZZRNjVtJH0wfJ9tp/
view

https://drive.google.com/file/d/16QgbLYuUMEejvKS4Yy5z4_QB9OmUs6im/view
https://drive.google.com/file/d/16QgbLYuUMEejvKS4Yy5z4_QB9OmUs6im/view
https://drive.google.com/file/d/16QgbLYuUMEejvKS4Yy5z4_QB9OmUs6im/view
https://drive.google.com/file/d/16QgbLYuUMEejvKS4Yy5z4_QB9OmUs6im/view
https://drive.google.com/file/d/1_7U0qN6q7bQhAeabxDBueuRdjeOUDYEZ/view
https://drive.google.com/file/d/1_7U0qN6q7bQhAeabxDBueuRdjeOUDYEZ/view
https://drive.google.com/file/d/1_7U0qN6q7bQhAeabxDBueuRdjeOUDYEZ/view
https://drive.google.com/file/d/1_7U0qN6q7bQhAeabxDBueuRdjeOUDYEZ/view
https://drive.google.com/file/d/1R7YdNk4OSc3tNtq-VdwXdBUVMk-C-Kdd/view
https://drive.google.com/file/d/1R7YdNk4OSc3tNtq-VdwXdBUVMk-C-Kdd/view
https://drive.google.com/file/d/1R7YdNk4OSc3tNtq-VdwXdBUVMk-C-Kdd/view
https://drive.google.com/file/d/1R7YdNk4OSc3tNtq-VdwXdBUVMk-C-Kdd/view
https://drive.google.com/file/d/1RMWG--lYiD2cJRprIqohBcGCLvpSOSNH/view
https://drive.google.com/file/d/1RMWG--lYiD2cJRprIqohBcGCLvpSOSNH/view
https://drive.google.com/file/d/1RMWG--lYiD2cJRprIqohBcGCLvpSOSNH/view
https://drive.google.com/file/d/1RMWG--lYiD2cJRprIqohBcGCLvpSOSNH/view
https://drive.google.com/file/d/1hsfuUm4_HKlzzdmTMIUN4xs7Gor2BJmb/view
https://drive.google.com/file/d/1hsfuUm4_HKlzzdmTMIUN4xs7Gor2BJmb/view
https://drive.google.com/file/d/1hsfuUm4_HKlzzdmTMIUN4xs7Gor2BJmb/view
https://drive.google.com/file/d/1hsfuUm4_HKlzzdmTMIUN4xs7Gor2BJmb/view
https://drive.google.com/file/d/1Lp7UWKRu7yC2nCsBZZRNjVtJH0wfJ9tp/view
https://drive.google.com/file/d/1Lp7UWKRu7yC2nCsBZZRNjVtJH0wfJ9tp/view
https://drive.google.com/file/d/1Lp7UWKRu7yC2nCsBZZRNjVtJH0wfJ9tp/view
https://drive.google.com/file/d/1Lp7UWKRu7yC2nCsBZZRNjVtJH0wfJ9tp/view
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Survey

Please help us to improve our video and accompanying resources by completing the 
following feedback form regarding the Model Minority Stereotype video:

https://www.surveymonkey.com/r/MCJ5PZV

https://www.surveymonkey.com/r/MCJ5PZV
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